


Statement on Research Integrity 2024/25
Section 1: Key contact information
	Element
	Response

	1A. Name of organisation
	Edge Hill University

	1B. Type of organisation
	Higher education institution

	1C. Date statement approved by governing body
	29 October 2025

	1D. Web address of research integrity page
	https://www.edgehill.ac.uk/research/research-integrity/ 

	1E. Named senior member of staff to oversee research integrity
	Chris Hughes, Director, Research Office
hughesch@edgehill.ac.uk 

	1F. Named member of staff to act as first contact in relation to research integrity matters
	Joanne Morris, Research Integrity and Policy Manager
morrisjo@edgehill.ac.uk  


Section 2: Promoting high standards of research integrity and positive research culture
	2A. Description of current systems and culture

	
The University is committed to supporting the highest standards of research integrity which are reflected in the 2019 Concordat to Support Research Integrity. 
· Commitment 1: To uphold the highest standards of rigour and integrity in all aspects of research. 
· Commitment 2: To ensure that research is conducted according to appropriate ethical, legal, and professional frameworks, obligations and standards. 
· Commitment 3: To support a research environment that is underpinned by a culture of integrity and based on good governance, best practice and support for the development of researchers. 
· Commitment 4: To use transparent, robust and fair processes to deal with allegations of research misconduct should they arise. 
· Commitment 5: To work together to strengthen the integrity of research and to review progress regularly and openly. 


The University Research and Innovation Committee is responsible for ensuring adherence to these commitments which it discharges via the University Research Ethics Sub-committee (URESC). We have a range of policies, codes and processes to support researchers in maintaining these standards, including: 
· Code of Practice for the Conduct of Research 
· Code of Practice for the Investigation of Research Misconduct 
· Research Ethics Policy (REP) and Standard Operating Procedures (SOPs)
· URESC Ethical Guidance for Undertaking Research with Children and Young People 
· URESC Ethical Guidance for Undertaking Research with Vulnerable Adults 
· URESC Ethical Guidance for Undertaking Research with Edge Hill University Students 
· Human Tissue Quality Manual 
· Research Risk Assessment Guidance 
· Open Access Policy 
· Research Data Management Guidelines 
· Policy on Researching and Handling Sensitive Material 
· Health-related findings guidance 
· Guidance when applying for sponsorship. 

All documents relating to research governance are all available on the University’s documents webpages. The Research Office oversees the review and updating of these codes and policies on behalf of Research Committee. A review of the following documents is currently underway: 
· Code of Practice for the Conduct of Research 
· Code of Practice for the Investigation of Research Misconduct 
· Code of Practice for the Research Ethics Policy 
· Open Access Policy 
· Health-related findings guidance. 

Training opportunities for researchers are reviewed annually and a number of new sessions, particularly around ethics and the ethics process have been added to researcher development programme. Newly enrolling PhD students have training sessions which cover the codes of practice, the ethics approval process, risk assessment and working with human tissue. All those undertaking research involving human tissue are required to complete specific training. 
There is an additional policy on intellectual property that is owned by Governance, Quality Assurance, and Student Casework (GQASC) and is held on the University’s documents webpages. 

Research Governance Structures 
Research and Innovation Committee (URIC) is chaired by the Pro Vice-Chancellor for Research. It has representatives from each faculty and ex-officio and appointed members from the Research Office, URESC, Learning Services and the Governing Body. The Committee delegates the responsibility for the ethical approval process to URESC which meets three times a year. Among its ex-officio members are the chairs of each Subject Research Ethics Committee (SREC) which, in turn, oversee the ethical approval processes of research conducted in their areas. The SRECs were established in academic year 2020/21, there are five in total: Arts & Humanities, Education, Health-related, Science, and Social Sciences. Departmental review is encouraged but not mandatory. All applications must be endorsed by the head of department with post graduate researcher (PGR) applications requiring the endorsement of the supervisor before the head of department. Where a SREC does not feel able to grant ethical approval, it may ask URESC to review the application. It is the nature of the project not the applicant’s department that determines which research ethics committee (REC) reviews the project. 
In addition to the ethics committees, there is a Human Tissue Management Sub-committee (HTMSC), which has oversight of the work carried out under a Research licence issued by the Human Tissue Authority. All projects carried out under the licence must receive ethical approval from the Science Subject Research Ethics Committee (SSREC) or Health Research Ethics Committee (HREC). HREC should review and approve if the project also needs approval from the Health Research Authority. The ‘Designated Individual’ under the terms of the HTA licence is an ex-officio member of HTMSC, URESC and SSREC. 
All governance policies are reviewed regularly and changes are consulted on with relevant stakeholders before being approved by an appropriate Committee. Procedures and pathways for the development and approval of governance documents are owned by Governance, Quality Assurance, and Student Casework (GQASC).




	2B. Changes and developments during the period under review

	During Academic Year (AY) 2024/25 we undertook and completed a major update of the University’s research governance framework, making changes to many of the key documents, including:

· Code of Practice for the Conduct of Research
· Code of Practice for the Investigation of Research Misconduct
· Research Ethics Policy
· Intellectual Property Policy
· Research Data Management Policy
· Policy on Researching and Handling Sensitive Material.

We also extended the research governance framework through new statements of policy and procedure, including
· A new Open Access and Publications Policy, including the adoption of a rights retention strategy
· A policy on Sponsorship under the Health Research Authority’s Research Governance Framework.

A number of changes were made to key research governance roles during AY 2024/25, including:
· The appointment of a new chair of the University Research Ethics Sub-Committee
· The appointment of new chairs to the Education, and Arts & Humanities research ethics committees
· the appointment of a new Corporate Licence Holder’s Representative under our Research Licence from the Human Tissue Authority.




	2C. Reflections on progress and plans for future developments

	A key initiative to be taken forward in AY 2025/26 is the development and implementation of a new Research Culture and Environment Implementation Plan. This will encompass a wide range of people/ staff development and training initiatives as well as the development of new mechanisms to strengthen research culture. Within this framework, we will continue to implement measures agreed through the work of our reproducibility steering group, led by the Institutional and Local Network Leads. 

In September 2024, the University extended its association and membership with UKRN (UK Reproducibility Network). UKRN is a peer-led consortium that aims to ensure the UK retains its place as a centre for world-leading research. For some years now, the University kept its association through a Local Network Lead (LNL) and a respective resource and training related Library Team. Last year, the PCV (Research & Knowledge Exchange) has scaled up to an Institutional level membership by appointing an Institutional Lead (IL).  Soon after his appointment, the IL called for an Institutional Steering Committee with the remit to monitor progress on their proposed actions via their verification through the URIC. The purpose of these proposed actions is to guide the transformation process of the University and its relevant units to move forward the UKRN and OR (Open Research) agendas to the highest possible UKRN standard. There is an assessment tool, called Self-Assessment Survey (SAS), which is being used to capture and track progress through a 4-point scale maturity level.  A key initiative being taken forward in AY 2025/26 is the implementation of the UKRN’s Open and Responsible Researcher Reward and Recognition (OR4) programme.

The University has established a new researcher-led Early and Mid Career researcher development network. This network will work closely with the Research Office and the University’s new Head of Organisational Development to design and deliver our researcher development programme.
We intend to continue to engage actively with UKRIO’s online training offer, promoting this extensively to staff. 
During AY 2025/26 we expect to replace our current Research Ethics system. Work is now underway to prepare a statement of requirements for this new system.

In order to celebrate research achievements we have introduced a new internal awards scheme, Recognising Outstanding Achievement in Research (ROAR) and will make inaugural awards in AY 2025/26. These will include a category dedicated to recognising those colleagues who contribute to the development of research culture and research integrity. This is part of a wider approach to internal communications and engagement with research culture, governance and integrity issues.



Section 3: Addressing research misconduct
	3A. Statement on processes in place for dealing with allegations of misconduct

	Processes for receiving and handling allegations of research misconduct by staff and others acting under the auspices of the University (other than postgraduate research students) are set out in full in the Code of Practice for the Investigation of Research Misconduct. https://www.edgehill.ac.uk/document/code-of-practice-for-the-investigation-of-research-misconduct/ 

This Code of Practice was reviewed and updated in AY 2024/25, drawing on a process of document review and internal and external consultation, including with the UK Research Integrity Office. It includes statements of key principles, timings and operational procedures for:
· Submitting allegations of research misconduct
· Handing allegations of research misconduct at a preliminary stage, including communications with both the complainant and the respondent, securing evidence, establishing contractual status and obligations of all concerned, etc.
· Formation and operation of an Initial Enquiry panel
· Formation and operation of a Formal Investigation panel
· Outcomes and Reporting
· Appeals
· Next steps

Processes for receiving and handling allegations of research misconduct by postgraduate research students are set out in full in Appendix B of the University’s Research Degree Regulations.

The Director of the Research Office is the named senior member of staff to oversee research integrity and ensure that this information is kept up to date and publicly available on the institution’s website. The secretary to URESC 
is a named staff member who acts as a first point of contact for anyone wanting more information on matters of research integrity, and contact details are publicly available on our website.




	3B. Investigations of research misconduct

	No formal investigations completed during the period under review (AY 2024/25)



Chris Hughes
Director, Research Office


Statement approved by University Research & Innovation Committee, 29 October 2025
