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Future Teachers Programme

Information for Applicants

Introduction:

Thank you for your interest in applying for this programme. The Future Teachers programme is an innovative partnership model of teacher training which is school rather than university based. We are aiming to recruit and train outstanding teachers in the shortage subjects of Chemistry, Physics and Mathematics who also have the potential to become leaders of learning.

In this document you will find details of the selection criteria and processes in order to assist you with your application:

· The entry requirements

· How these will be assessed

· The interview procedures

Entry Requirements:

All entrants must:

· Hold a first degree of a United Kingdom higher education institution or equivalent qualification. 

· Have a higher second-class honours degree (2:2) in the subject area they wish to teach. 

· Have the potential to become an outstanding teacher & leadership potential.

· Candidates will be expected to demonstrate good knowledge in their specialist subject with preferably at least a B grade at A Level (or equivalent) in the subject they are training to teach  

· Have achieved a standard equivalent to GCSE grade C in English and Mathematics.

In addition, the programme will also comply with the TDA’s Requirements for Initial Teacher Training, which stipulate that all entrants:

· Do not have a criminal background which might prevent them working with children or young people

· Have obtained a Criminal Records Bureau enhanced disclosure

· Have been subject to any other background check deemed appropriate

· Have not previously been excluded from teaching or working with children

· Have met the Secretary of State’s requirements for physical and mental fitness to teach

· Can read effectively, and are able to communicate clearly and accurately in spoken and written Standard English

· Have the capability to meet the required standards

· Have the appropriate qualities to become teachers

The aim is to recruit Associate teachers who actively demonstrate a strong commitment to secondary teaching as a career.  

Those selected will have:

· Gained appreciation of the demands and pressures of teaching 

· Made a conscious decision about their place in the teaching profession.   

· Come from a variety of backgrounds and with widely differing personal characterisations.

· (If Mature entrants) the imagination and resourcefulness to be able to draw on their experience of industry and commerce in order to meet the challenges facing teachers to moving towards the 21st century.  

Successful candidates are likely to have: 

· Lively minds together with the ability to communicate their interest and enthusiasm of their own subject to young people, professional colleagues and parents by example and through highly effective communication. 

· They will also be able to demonstrate leadership potential within teaching.

In selecting from those who meet the minimum criteria, the admissions panel will prioritise for interview and for admission those who show the greatest strength in relation to the following selection criteria:

• 
Experience of working with children in the context of children’s settings (preferably in secondary education)

· Demonstration of knowledge of the secondary curriculum in relation to their subject

• 
Personal and presentational qualities as well as the use of spoken and written Standard English.

• 
Intellectual and academic ability which is supported by a recent academic reference

How the applications will be assessed:

Admissions Tutors carefully consider all applications in relation to information supplied on their application forms and references, and will select candidates for interview. Accurate records are kept to allow the Programme Team to monitor the applications process in relation to the programme.

Advisory interviews are provided for those candidates who declare a disability/specific learning difficulty. These interviews are collaborative between the Faculty of Education and the Learning Support Officer/Inclusive Learning Manager.  Procedures are in line with the Faculty of Education’s SpLD policy.

Candidates will be given written interview guidance when invited to interview. This will include details of how candidates with a disability or leaning difficulty may ask for modifications to be made to the standard interview arrangements.

Future Teachers Selection Criteria – PGCE
	Criteria
	Assessed in application form
	Assessed by references
	Assessed in interview

	Degree 2:1 or above in relevant subject
	Y
	
	

	Grade B at A level in relevant subject
	Y
	
	

	Grade C in Maths & English at GCSE or equivalent
	Y
	
	

	Commitment to a career in teaching
	Y
	Y 
	Y

	Effective communication skills
	Y
	Y
	Y

	Excellent interpersonal skills 
	
	Y
	Y

	Leadership potential


	Y 
	Y
	Y

	Ability to relate to and engage with young people
	Y 
	Y
	Y

	Initiative
	                 Y 

	Y
	Y

	Resilience
	
	Y
	Y

	Independent learner
	
	Y
	Y 

	Experience working with young people
	Y
	Y
	Y

	Ability to explain concepts
	
	
	Y

	Good subject knowledge
	Y 

	Y 
	Y

	Creative and innovative
	
	Y
	Y

	Flexible & adaptable
	
	Y
	Y


Therefore, it is important that applicants address these criteria when they complete the application form. Referees will receive a reference template which addresses the relevant criteria, therefore it is important to provide referees who are able to comment upon these particular qualities, skills and experiences wherever possible.

The Interview Process:

The interviews will be held within one of the partner Schools/Academies. 

Successful applicants are called to interview and follow the appropriate subject interview programme, which has been designed to meet the requirements for selecting applicants with potential to meet the QTS standards.  Interviews will explore candidates’ suitability in relation to the selection criteria and to the TDA Requirements for Initial Teacher Training. They will include:

· a written task normally requiring candidates to answer questions about a given text

· a face-to-face interview, normally with a group of candidates (which will comprise of secondary school partners and EHU subject co-ordinator)

· Student/pupil panel

· teaching an activity or skill to a group of children

· group task to assess team working and leadership potential
Some aspects of these interviews will be held in school following a first interview at Edge Hill University, therefore you may need to attend two interviews.
Please return your application form by email to:

futureteachers@edgehill.ac.uk 
If you have any questions please don’t hesitate to contact us for more information. 

Thanks once again for your interest in this programme.

Julie Bostock

Head of Future Teachers Programme

bostockj@edgehill.ac.uk
01695 650986

Appendix A

Disability codes for the application form:

A 
No disability

B 
Social/communication impairment such as Asperger's syndrome/other Autistic spectrum disorder

C 
Blind/serious visual impairment not corrected by glasses

D 
Deaf/serious hearing impairment

E 
Long standing illness or health condition such as cancer, HIV, Diabetes, chronic health disease or epilepsy

F 
Mental health condition such as depression schizophrenia or anxiety disorder

G 
Learning difficulty such as dyslexia, dyspraxia or AD(H)D

H 
Wheelchair/mobility issues such as difficulty using your arms or using a wheelchair or crutches

I 
Other disability not listed above

J 
Multiple disabilities - two or more impairments and/or disabling medical conditions

N 
Not Known

